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Abstract

Background: Few studies have designed and tested the use of continuous quality improvement approaches in
community based substance use treatment settings. Little is known about the feasibility, costs, efficacy, and
sustainment of such approaches in these settings.

Methods/Design: A group-randomized trial using a modified stepped wedge design is being used. In the first
phase of the study, eight programs, stratified by modality (residential, outpatient) are being randomly assigned to
the intervention or control condition. In the second phase, the initially assigned control programs are receiving the
intervention to gain additional information about feasibility while sustainment is being studied among the pro-
grams initially assigned to the intervention.

Discussion: By using this design in a pilot study, we help inform the field about the feasibility, costs, efficacy and
sustainment of the intervention. Determining information at the pilot stage about costs and sustainment provides
value for designing future studies and implementation strategies with the goal to reduce the time between
intervention development and translation to real world practice settings.

Keywords: Continuous quality improvement, Group randomized controlled pilot trial, Stepped wedge design,
Costs, Sustainment, Feasibility
Background
Substance use is a significant public health problem,
with an estimated 8.9% of the U.S. population needing
treatment [1] and numerous social and financial costs
[2], yet improvement in the quality of care for substance
use disorders (SUDs) lags behind that of general health
care [3]. In 2006, the Institute of Medicine (IOM) rec-
ommended a multi-faceted strategy for improving SUD
care which included support for instituting quality im-
provement practices and increasing the use of evidence-
based practices in SUD treatment centers [3]. However,
to date the literature on effective implementation of
quality improvement practices in SUD treatment centers
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remains small [4-8]. Moreover, there is limited informa-
tion about CQI costs and sustainment [9-11] in these
settings.
Continuous Quality Improvement (CQI)
One potentially promising method for improving
evidence-based practice delivery and quality of SUD
treatment services is Continuous Quality Improvement
(CQI), “a planned approach to transform organizations by
evaluating and improving systems to achieve better out-
comes” [12]. CQI is a concept that initially took root in
the U.S. manufacturing industry in the 1920’s to improve
quality and productivity [12]; now the same methods are
being used to improve the quality of health care [13]. CQI
involves the systematic assessment of program implemen-
tation and short-term outcomes in order to improve ser-
vice delivery and long-term outcomes. CQI differs from
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traditional program evaluation approaches in that it in-
volves an iterative cycle of monitoring performance,
identifying problems and potential solutions, and imple-
menting changes, as well as the involvement of frontline
and other staff in the improvement process. Several
studies have successfully applied CQI to the health care
domain and provide evidence that CQI can be used to
improve patient outcomes [14-17]; a small but growing
literature suggests that CQI is feasible in SUD treatment
settings [4-6,8].
Available research suggests that CQI can be success-

fully used to address short-term process improvements
in SUD treatment settings, such as reducing wait times,
increasing admissions, enhancing retention, and decreas-
ing no-shows [4,10,18]. However, prior research is lim-
ited in scope in that it has focused primarily on process
improvements rather than organizational and client out-
comes, and it has yet to demonstrate evidence of long-
term sustainment past the implementation during the
research trial [9,11]. By sustainment, we refer to the con-
tinued use of CQI past implementation during the re-
search trial [19]. In contrast, sustainability refers to a
characteristic of an intervention that supports its contin-
ued use in practice [20]. Further, previous approaches
have used a top-down approach, required extensive data
tracking, and specifically focused on applying and meas-
uring the impact of pre-specified process improvements
selected by researchers [9,18,21]. In contrast, borrowing
from traditional quality approaches that engage multiple
levels within an organization to plan the process im-
provement [22], the CQI approach utilized in this study
has not been well studied in addiction treatment set-
tings. More specifically, a key difference between the
CQI approach utilized in this study and previous QI ini-
tiatives tested in addiction settings [21,23] is that this
CQI approach relies on treatment staff to determine the
area for improvement rather than pre-determined process
changes (e.g., reducing waiting time).

Organizational change and adoption of new practices
Certain key factors contribute to the adoption and sus-
tainment of new practices within organizational settings.
These include support and leadership commitment [24];
the input of local stakeholders in the selection of or-
ganizational priorities for change [25-27]; resources, in-
cluding money, materials, and access to expertise [26]; and
ongoing supervision or technical assistance [23,28-30]. To
facilitate adoption of new practices with organizations, in-
terventions should be perceived as compatible with existing
work practices, advantageous over similar practices, rela-
tively easy to use, and to have demonstrable results [31].
Adoption can be further enhanced through communication
networks and partnerships and through opinion leaders
[32]. Strategies to enhance adoption, implementation and
sustainment of new practices include increasing self-
efficacy, confidence, and expectancies among staff about
implementation through tools such as training and model-
ing and through provision of technical assistance and re-
sources [32]. Organizational climate, such as staff cohesion,
presence of opinion leaders, and openness to change con-
tribute to an organization’s readiness to change, and thus
also contribute to the adoption and sustainment of new in-
terventions [31,33].

The present study
In light of the utilization lag of CQI in SUD treatment
settings, the paucity of effectiveness, sustainment, and
cost information, and the lack of CQI interventions de-
signed to specifically meet the needs of SUD treatment
settings, the present study is examining the feasibility,
preliminary efficacy, costs, and sustainment of imple-
menting a newly designed collaborative, participatory
CQI intervention [8,34]. The intervention includes a
CQI toolkit, training, and ongoing onsite technical as-
sistance. The CQI application uses data already being
collected within an organization to help staff identify
relevant areas for improvement; solicits input and guid-
ance from program leadership; and provides ongoing ac-
cess to a CQI expert for technical assistance. Further,
the study’s modified stepped wedge design allows for the
assessment of feasibility and sustainment during the
pilot phase, thus maximizing resources and streamlining
the movement of the intervention from research to prac-
tice. In a traditional stepped-wedge design, the trial is
staged over several time periods [35-37]; in the present
study, we have two study phases. A stepped wedge de-
sign typically is used when it is believed that the inter-
vention will do more good than harm [38] and/or when
there are practical or financial constraints to conducting
the intervention all at once [35]. In the present study,
we instituted this design to maximize the information
learned from the project. During the first phase, we col-
lect information on both feasibility (among the group
assigned to receive the intervention) and on efficacy, by
comparing outcomes between programs assigned to CQI
(Cohort 1) and the control (Cohort 2) sites. In the sec-
ond phase of the study, we continue to collect informa-
tion about intervention feasibility by assigning the
Cohort 2 sites to receive the CQI intervention while also
monitoring CQI sustainment among Cohort 1 sites. This
article describes the unique design, intervention proto-
col, and evaluation approach of this study.

Methods/Design
Study site and participants
The study site is a non-profit SUD treatment provider in
Los Angeles County that receives a mix of public and
private funding. Nonprofit providers represent the largest
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proportion (61%) of SUD treatment programs nationally
(as compared to for-profit [27%] and public [12%] pro-
grams) [39]. Consistent with recommendations for a col-
laborative approach to organizational change and to
CQI, the Director of Quality Assurance of the provider
organization is a co-Principal Investigator on the study.
We selected eight of the organization’s SUD treatment

programs to participate in the study. The eight programs
represent typical publicly funded addiction treatment
programs in Los Angeles County. We included four resi-
dential and four outpatient programs that are relatively
close in size and budget. The programs each serve on
average 197 (residential) or 320 (outpatient) diverse cli-
ents (i.e., 60% male; 26% White, 29% African American,
40% Hispanic, and 5% Asian and/or other) annually.
Average length of stay ranges from 85 to 115 days in
residential and outpatient treatment, respectively.
Although assignment to the CQI intervention is at the

program level, participants at multiple levels participate
in intervention activities. Specifically, onsite meetings
with clinical and administrative staff at each of the par-
ticipating programs are planned after random assign-
ment so that all clinical and administrative staff are
directly informed about the project. In addition, one
supervisor and one member from the clinical team from
each program assigned to the intervention are asked to
attend monthly CQI meetings held at the organization’s
headquarters with the other assigned program staff. The
staff that attend these monthly CQI meetings are re-
sponsible for bringing information back to their respect-
ive programs. Other clinical and administrative staff at
the sites are involved in the evaluation component of the
study.

Study design
The study is a group-randomized trial (GRT). Eight pro-
grams, stratified by modality (residential or outpatient),
are being randomly assigned to receive the intervention
either during the first study phase (these programs com-
prise ‘Cohort 1’) or the second (Cohort 2) (see Figure 1).

Study aims and hypotheses
The specific aims of this study are to 1) conduct a ran-
domized pilot study to assess the extent to which the
CQI intervention leads to process and outcome improve-
ments in the organization, and 2) investigate implementa-
tion feasibility across the organization, including the a)
processes and extent of implementation among staff, b)
cost of conducting CQI, and c) sustainment of the CQI
process within the programs over time. We hypothesize
that clients attending the intervention programs will stay
in treatment longer, achieve higher levels of treatment sat-
isfaction, have higher rates of positive treatment compli-
ance, and achieve higher functioning compared to clients
attending control programs. We expect that staff in pro-
grams participating in the CQI intervention will demon-
strate improvements in job morale, job satisfaction, and
attitudes towards evidence-based practices compared with
staff assigned to programs in the control condition. We
also hypothesize that intervention programs would experi-
ence lower staff attrition than programs assigned to the
control condition. These hypotheses are developmental
and exploratory, consistent with the grant mechanism that
supports the work (i.e., NIH Clinical Trial Planning Grant
Program, R34).
With regard to implementation feasibility (Aim 2), we

hypothesize that programs that report a greater number
of facilitators than barriers to CQI implementation will
achieve higher levels of CQI implementation; that higher
ratings on perceptions of key elements of diffusion of in-
novations (i.e., relative advantage, compatibility with
current work practices, ease of use, and observability of
benefits [31]) will lead to greater CQI implementation;
that organizational readiness to change will correlate
with higher levels of CQI implementation; and that pro-
grams that engage in a greater number of CQI activities
will experience higher overall levels of CQI implementa-
tion. In our evaluation of sustainment we expect that
programs that show higher levels of CQI activity during
the intervention will sustain more components than pro-
grams with lower levels of activity and that more posi-
tive perceptions of CQI and organizational readiness to
change at the end of the intervention will predict CQI
sustainment.

The RAND CQI intervention
The CQI intervention was designed to assist program staff
in utilizing the Plan-Do-Study-Act (PDSA) approach. The
PDSA approach was first developed by Walter Shewhart,
later refined by W. Edwards Deming [40], and recently
made popular in medical service settings by the Institute
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for Healthcare Improvement (IHI). We also utilized mate-
rials from RAND’s work in improving practice guideline
implementation in the U.S. Army’s medical systems [41]
and RAND’s collaborative quality improvement projects
with Phoenix House, a national addiction treatment
organization (R01 DA14969, Wenzel, PI) to help inform
development of the intervention. To adapt the previous
CQI approaches for community-based care, where out-
puts are services delivered rather than a tangible manufac-
tured product or a specific procedure (like hospital-based
care), changes in the terminology and measures were
made. We developed and piloted this CQI intervention in
conjunction with staff from a different SUD prevention
and treatment organization [8].
PDSA is an approach in which improvement strategies

are identified and tested using a small pre-post pilot
study approach. Results from small, pre-post pilots are
used to determine whether the change should be incor-
porated into a program’s standard practices. In the
RAND CQI intervention, CQI activities are framed
around regularly scheduled meetings during which staff
develop “CQI Actions” or specific improvement plans.
These plans are based on a systematic assessment of
program processes and on outcome data. The interven-
tion also incorporates an empowerment evaluation ap-
proach [42], where staff, with assistance from the PIs
and organizational leadership, systematically assess their
own programs and develop CQI Actions. Staff are coa-
ched on utilizing existing process and outcome data to
identify areas for improvement which are then vetted
within the larger organization. Process and outcome data
refer to information related to the admission and intake
process (e.g., waiting list and admission procedures), ser-
vice delivery (e.g., length of stay, type of treatment re-
ceived), and treatment impact (e.g., client discharge
status, client functioning after treatment ends). Follow-
ing the identification and vetting of a CQI Action, staff
implement the CQI Action, examine its impact, and de-
cide on next steps. During this period, programs re-
ceived technical assistance to help guide them through
the PDSA cycle. Program leaders are expected to meet
monthly throughout the process to discuss progress with
other participating program staff.

Implementation approach
We used the Simpson Transfer Model (STM) [43] as a
guide to plan implementation of the RAND CQI inter-
vention. The STM involves four stages of innovation
transfer: (1) Exposure, or introduction and training in
the innovation; (2) Adoption, which refers to an intention
to try the innovation through program leadership deci-
sions and subsequent support; (3) Implementation, or ex-
ploratory use of the innovation, with customization by the
organization; and (4) Practice, which refers to the routine
use of and performance feedback on the innovation. The
STM incorporates staff readiness to change [44] and Rog-
ers’ Diffusion of Innovation theory [31] at both the indi-
vidual (staff) and organizational levels. For example,
crucial to moving from the exposure to implementation
stage are resources provided by the institution (e.g., train-
ing, leadership), organizational characteristics such as “cli-
mate for change” (e.g., staff cohesion, presence of opinion
leaders, openness to change), and staff perceptions of the
innovations (e.g., complexity, benefit, and observability).
Consistent with this idea, the organizational change litera-
ture suggests that several factors are needed to put a new
business practice into place such as support and leader-
ship commitment [24], stakeholder involvement [25], re-
sources including money and materials, and access to
expertise [26]. More recently, an emerging literature re-
garding the diffusion of evidence-based treatment suggests
that training in a new intervention must be supported by
ongoing supervision or technical assistance in order for
new behaviors to be adopted and sustained [28,29].
The implementation of the RAND CQI intervention

incorporated these four stages of STM. Regarding Stages
1 and 2: Exposure and Adoption, the STM predicts that
adoption and exposure of a new innovation or interven-
tion are most likely to occur when facilitated by
organizational units that control resources and policies.
Therefore, we began the exposure and adoption stages
at the proposal phase by obtaining buy-in from the
Quality Assurance Director (Levan) and the Chief Ex-
ecutive Officer and Chief Operating Officer to ensure
that the organization provided support for training in
the intervention to clinical staff. Although a key element
of CQI is not intended to be a top-down approach, gain-
ing the support of key leadership is consistent with im-
plementation theories put forth by Aarons et al. [19] and
Fixsen et al. [26] that argue that leadership support is
critical for successful implementation. Upon receipt of
funding, the co-Principal Investigators (Hunter and
Levan) started to plan the intervention’s launch in a way
that would increase exposure across the organization
and start the implementation phase. Following baseline
data collection and randomization, the RAND CQI
intervention begins with regularly scheduled monthly
meetings to introduce key program staff (i.e., program
and/or clinical director and one member of the clinical
staff assigned to the intervention) to the PDSA cycle.
The organization is being compensated for staff partici-
pation in these meetings and the meetings are scheduled
at a time when staff did not have existing commitments
to enhance exposure.
The Stage 3 Implementation phase is characterized by

exploratory use of the intervention, supported by tools
and assistance. The monthly CQI meetings incorporate
active learning strategies that help promote retention
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and understanding of key concepts [45,46]. The meet-
ings are also designed to facilitate buy-in and account-
ability across the organization. The first three monthly
CQI meetings provide guidance to program staff on the
“Plan” phase of PDSA. More specifically, program staff
are asked to assess different parts of their program in-
cluding referral, intake, service delivery, and outcomes
to identify strengths and weaknesses that may be tar-
geted for improvement. During this process, staff are
also asked to link process and outcome goals to measur-
able objectives, which are documented in worksheets in-
cluded in the CQI toolkit. Following this data review
and planning process, staff are asked to identify and
document a “CQI Action” (i.e., a small improvement
plan) and document methods to study its impact (i.e.,
the “Do” and “Study” phases of PDSA). Accompanying
worksheets in the CQI toolkit are completed to docu-
ment the CQI Action, along with specific tasks and
timelines associated with it. This work occurs in a group
setting with assistance from the PIs and followed by
feedback by senior organizational leadership. Next, key
program staff continue to meet monthly to give updates
and discuss any challenges with the PDSA approach or
implementing their CQI Action. With the presence of
the organizational leadership at these meetings, problem-
solving that is contingent upon agency resources or
other leadership decisions are addressed. Following the
completion of the PDSA cycle, staff are guided by the
co-PIs to refine the first CQI Action or develop a new
CQI Action.
In Stage 4 Practice, performance monitoring and feed-

back, which are critical to implementing innovations,
are emphasized. The monthly meetings and contact via
email and phone between the participating staff and the
Implementation Team Leads (co-PIs, Hunter and Levan)
are designed to provide the coaching and feedback
needed to build and sustain competency [47]. Through-
out the practice phase, staff are asked to complete CQI
toolkit worksheets and share them with the Implementa-
tion Team Leads to assist in monitoring progress and
provide opportunities for feedback.

Measures and procedures
Process and outcome measures
To measure differences in process and outcome im-
provements between the intervention (Cohort 1) and
control (Cohort 2) groups, we are examining: (1) staff
job morale, (2) job satisfaction, (3) attitudes toward
adopting evidence-based practices, and (4) attrition. Cli-
ent outcomes are (1) length of stay in treatment, (2) sat-
isfaction with treatment, (3) clinical status at discharge,
and (4) post-treatment functioning.
To collect staff data, we are administering a web-based

survey to staff at six month intervals, starting with a
baseline survey that is being administered prior to study
assignment. We are using the following measures to ob-
tain data on staff outcomes: Morale. The job morale
questionnaire consists of nine statements taken from the
emotional expression subscale of the Maslach Burnout
Inventory [48]. The inventory assesses feelings of emo-
tionally overextension and work exhaustion and has high
reliability (α = .90). Job Satisfaction. The job satisfaction
scale consists of six items related to satisfaction with dif-
ferent job aspects [49]. The scale is part of Texas Chris-
tian University’s Survey of Organizational Functioning
(TCU SOF) instrument [49] which measures 4 domains:
motivation for change, institutional resources, staff at-
tributes, and organizational climate. Evidence-Based Practice
Attitudes. To measure attitudes towards evidence-based
practices, we are using the Evidence-Based Practice At-
titude Scale (EBPAS) [50], a 15-item survey that assesses
providers’ attitudes about adopting EBPs; reported reli-
ability among mental health providers is good (α = .79).
Staff Attrition. We are monitoring staff employment rates
at each of the programs to track attrition rates throughout
the study. The participating organization keeps adminis-
trative records on employment.
Our measures of client outcomes are as follows:

Length of Stay. Client length of stay refers to the time
from treatment admission to the date of last service.
The organization maintains these data on all clients. Sat-
isfaction. The client satisfaction survey contains seven
yes/no survey items, as follows: (1) Was it easy to make
an appointment for assessment or admission; (2) Is the
staff polite and professional when you call on the phone;
(3) Are you treated with dignity and respect; (4) Is the
staff sensitive to you and your culture; (5) Are the
groups informative to you; (6) Did the staff ask you
about your strengths, needs, abilities, and preferences;
and (7) Did you take part in your treatment planning. In
addition, clients “grade” 4 aspects of their treatment on
a five-point scale (Very good; Good, Average, Poor, Very
Poor): the admission experience, counselor, facility/
accommodations, and treatment experience. Clinical Sta-
tus at Discharge. Participants are coded by their primary
treatment counselor as discharged with either positive or
negative compliance. Positive compliance is coded as:
completed treatment-referred/transferred, completed
treatment-not referred/transferred, left before completion
with satisfactory progress-referred/transferred, and left be-
fore completion with satisfactory progress-not referred/
transferred. Negative compliance is coded as: left before
completion with unsatisfactory progress–referred/trans-
ferred, left before completion with unsatisfactory progress–
not referred/transferred. Client Functioning Post-Treatment
is measured through a self-report survey that asks about the
past 60 days: frequency of substance use (response op-
tions: daily, 3-6 times/week, 1-2 times/week, 1-3 times/
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month, no use in past 30, no use in past 60 days) and
whether client (yes/no): a) has been arrested, b) is
employed or in school or job training, c) has received
emergency medical care, or d) is attending self-help
groups. All client outcome data rely on existing proce-
dures that the participating organization utilizes to
monitor its programs. This choice was primarily based
on the decision to build an intervention that could be
sustainable without the support of a research trial.
The organization tracks client length of stay in an ad-

ministrative database. Client satisfaction data are collected
at all programs during a quarterly “Client Satisfaction
Week” in which the organization’s Director of Quality As-
surance directs program directors to collect satisfaction
surveys on all clients in attendance during that week. Dis-
charge status is entered into the organization’s internal
database when clients exit the program (i.e., after comple-
tion of the program, transfer to another program, when
they leave a residential program, or 30 days without the
receipt of services in outpatient programs). Client func-
tioning post-treatment is assessed at 60 and 180 days fol-
lowing discharge. Clinical and non-clinical staff from the
programs phone clients to complete the survey at that
time by phone.
Implementation feasibility measures
To measure feasibility, we are examining the processes
and extent of implementation, implementation costs,
and sustainment. We collect process and extent data in
three ways: (1) through semiannual semi-structured in-
terviews with program staff who have been involved in
the CQI meetings (i.e., program supervisors and clini-
cians); and (2) through surveys with the entire adminis-
trative and clinical staff that measure perceptions of CQI
and organizational functioning, including readiness to
change.
In the semi-structured interviews with key program

staff, we are collecting information on the extent and na-
ture of implementation of the PDSA cycle and on facili-
tators and barriers to implementation. We examine the
extent of PDSA activity using both open- and close-
ended interview questions based on an interview proto-
col developed to measure innovation use (Levels of
Innovation Use (LOU) interview by Hall & Hord [51]).
We are examining the nature of the CQI Actions
through open-ended questions, and progress within the
PDSA cycle through close-ended questions. To deter-
mine whether programs implement the Plan-Do-Study-
Act phases, we are coding how many of the stages of the
PDSA cycle (0-4) and how many PDSA cycles staff
achieved during the intervention period. To examine fa-
cilitators and barriers to implementation, we are using
items adapted from Scheier et al. [52] and Grol and
Wensing’s [53] standard items for evaluating barriers
and facilitators.
Through web-based staff surveys conducted every six

months, we are evaluating perceptions of CQI and
organizational readiness to change. To measure percep-
tions of CQI, we adapted Moore and Benbasat’s [54] in-
strument that measures Roger’s elements of diffusion.
Sub-scales of this instrument include relative advantage
over usual practices (5 items; α = 0.90), the complexity/
ease of use (4 items; α = 0.84), compatibility (3 items; α =
0.86), observability/demonstrability (4 items; α = 0.79),
and trialability of the innovation (2 items; α = 0.71). To
measure organizational readiness to change we are using
Texas Christian University’s Survey of Organizational
Functioning (TCU SOF) instrument [49] which measures
4 domains: motivation for change, institutional resources,
staff attributes, and organizational climate.

CQI Costs We are capturing the direct and indirect
costs of CQI activities using modified versions of the
standardized cost instrument for drug treatment ser-
vices, the Substance Abuse Services Cost Analysis Pro-
gram (SASCAP™) Labor and Cost Modules. As an
innovation in costing SUD treatment programs, we also
are attempting to capture opportunity costs, that is, the
activities forfeited to conduct CQI activities. Specifically,
our costing strategy captures the following: Direct cost –
the direct expense outlay to accomplish given CQI activ-
ities; Indirect cost – the amount of time, effort and other
organizational resources spent, but not as a direct cash
outlay, for CQI activities; and the Opportunity cost –
the net benefit of the activities foregone. The costing ap-
proach is based on the principle of Activity-Based Cost-
ing (ABC), using the data collection tools and interviews
with staff members to define staff activities involved in
the additional CQI intervention activities, and asking
staff how they allocate their time to these activities and
then in turn to products and services.
We modified the SASCAP Labor- and Cost-Modules

for non-methadone outpatient services [55,56] to in-
clude aspects of residential services for those sites. Fur-
thermore, unlike the focus of SASCAP, which is on the
overall cost of one treatment program, the CQI project
involves a large range of activities of varying time
expended. As such, we are implementing a monthly cost
questionnaire to more accurately attribute time spent on
CQI activities and materials purchased rather than rely-
ing on reports at less frequent intervals.
The annual cost data collection tool includes the fol-

lowing: General information about the clients served in-
cluding census, capacity, and length of stay; information
about average salaries and number of employees, by cat-
egory of personnel; capital expenses for the program, or-
ganized by category – including equipment, materials
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and infrastructure improvements (if any); and recurrent
operational expenses used for client care, organized by
category – including equipment, office supplies and util-
ities. Given the data systems in place and the need to re-
duce reporting burden, we designed a ‘corporate’ and
‘program’ version, each with unique questions. Facility
program directors and a corporate compliance officer
meet with a cost study analyst to input data for each
cost line item using administrative, financial data. The
annual cost questionnaire is filled out for the year prior
to CQI (baseline) and during the year of CQI, allowing
for analysis as to whether CQI affected other costs
indirectly.
The monthly questionnaire collects: a) Information

about man-hours spent by category of personnel and
CQI activity; and b) Recurrent operational expenses used
for CQI activities specifically, organized by category –
including equipment, office supplies, and utilities. In the
CQI trial, program staff are advised to keep in mind the
CQI activities that they and other staff at their site per-
form. During each monthly CQI meeting, program staff
recall those activities and fill out the questionnaire re-
garding time spent and materials purchased over the last
month as a direct result of engaging in CQI.

Sustainment To assess whether CQI activities are sus-
tained, we plan to examine data collected from Cohort 1
during the Phase 1 implementation interviews and again
during the Phase 2 period when the Cohort 1 programs
are no longer receiving the intervention. These data will
inform us about which CQI activities are sustained in
Cohort 1 (if any), and about facilitators and barriers to
sustainment. To collect these data, we are building upon
the semi-annual implementation interview protocol in
two ways. First, during the last set of Cohort 1 inter-
views, we are asking program staff about their plans to
sustain CQI. Second, during the Cohort 2 intervention
period, we are asking Cohort 1 staff whether the differ-
ent components of the intervention are continuing, that
is, whether regular CQI meetings are taking place.

Analytic methods
The randomization of programs to study conditions is
necessary given the CQI intervention is intended to
change program-level practices. However, it is important
to assess the effect of the multilevel study design on the
statistical power to detect intervention effects [57]. One
key component of the power calculations is the intra-
cluster correlation (ICC), which is the proportion of the
overall variance in the outcomes that is attributable to
program membership. For a given sample size, statistical
power decreases as ICC increases. We therefore present
below our analytic approach for the analysis of each out-
come, and note for which outcomes we expect to have
sufficient statistical power to examine, based on ICC
data from previous studies.
Intervention efficacy
The first set of analyses will focus on examining the ef-
fect of the CQI intervention on staff outcomes relative
to the control condition (Aim 1). The hypotheses related
to staff outcomes are that staff participating in the CQI
intervention will demonstrate improvements in: a) job
morale, b) job satisfaction, and c) attitudes towards EBPs
as compared with staff assigned to the control condition.
Improvement will be measured as the difference be-
tween pre-intervention and post-intervention (i.e., end
of Phase 1) assessments. Improvement in staff-level out-
comes will be modeled using linear multilevel regression
modeling, controlling for baseline values of job morale
(a), job satisfaction (b), and attitudes towards EBPs (c)
when modeling those outcomes. The multilevel model
structure will account for the similarity, or intra-cluster
correlation (ICC), among staff outcomes within the pro-
gram. The statistical significance of a dichotomous pre-
dictor of participating in the CQI intervention and its
direction will be examined to test these hypotheses. We
will also examine whether programs that participate in
the CQI intervention experience lower staff attrition
than programs assigned to the control condition (d).
Given the sample size of programs in the study, we will
use descriptive statistics to examine whether staff attrition
is lower for staff participating in the CQI intervention.
For analyses of the staff-level outcomes (a-c), we as-

sume an intra-cluster correlation (ICC) of 0.040 for
staff-level outcomes, which is obtained by averaging
ICCs for data on similar measures from two external
studies. One ICC estimate is from staff attitudes toward
implementing ‘Getting To Outcomes,’ a site-level inter-
vention that incorporates CQI and other elements to in-
crease organizational evaluation capacity [58]. Other
ICC estimates are for subscales from the Organizational
Readiness for Change (ORC) instrument [49] that was
implemented at four SUD treatment program sites from
same organization participating in a prior RAND study
[59]. We will have 80% power (alpha = 0.05, two-sided
test) to detect an effect size of 0.63 standard deviations
(SDs). Our analyses of staff attrition (d) will be limited
to exploratory analyses given the lack of statistical power
for formally testing whether CQI has an effect on
attrition.
The second set of analyses will focus on client out-

comes. As most client-level outcomes are reported di-
chotomously, we will fit for most outcomes multilevel
binomial regression models to test these hypotheses.
Other forms of the generalized multilevel model will be
used for continuous outcomes as appropriate. The
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statistical significance of the dichotomous predictor of be-
ing assigned to the CQI intervention will be examined.
Table 1 summarizes the power calculations for the

client-level outcomes. Column 1 provides an estimate of
the intra-class correlation (ICC) from the preliminary
program data; column 2 shows the base rate assumed
for the comparison group on each outcome available to
us in preliminary program data; and column 3 shows the
percentage point difference in the outcome between the
intervention versus control arm (assuming it maintained
the assumed base rate) that would be detectable with
80% power (alpha = 0.05, two-sided test). The arrest rate
outcome is not presented in this table, as its base rate is
too low and ICC too high to yield an outcome for which
we would have sufficient statistical power to detect
meaningful effects.

Feasibility
To examine the process and extent of CQI implementa-
tion, we will examine whether higher ratings of relative
advantage, compatibility, observability and trialability,
and organization readiness to change will be correlated
with higher levels of CQI implementation. CQI imple-
mentation will be assessed by ratings of PDSA Activity.
Ratings of innovation attributes and organizational cli-
mate will be associated with PDSA Activity. We will test
this hypothesis by regressing each staff-level outcome
(relative advantage, compatibility, observability and
trialability, and organization readiness to change) on
PDSA Activity rating at follow-up, while controlling
for baseline values of these measures. The statistical
significance and direction of the coefficient on the
PDSA Activity will be examined to test this hypothesis.
Under similar assumptions about the ICC of responses
among staff within programs, we will have 80% power
(alpha = 0.05) to detect whether PDSA Activity rating
predicts at least 17% of the variance (e.g., R2 = 0.17) of
Table 1 Percentage point difference detectable assuming con

Outcomes (1) Intra-clu

Length of stay > 90 days 0.008

Satisfaction:% rating treatment experience as ‘Very Good’ 0.110

% giving counselor a 'Very good’ rating 0.038

Positive compliance 0.002

% weekly or more frequent substance use* 0.048

Employed or in school* 0.150

Positive employment activities* 0.010

Emergency medical care* 0.009

Attended self-help groups* 0.008

*Measured at baseline and follow-up. The power calculations reflect the assumption
measure is 0.7 and that the baseline measure is a covariate in the analytic model.
each outcome. To examine whether programs that en-
gage in a greater number of CQI activities will experi-
ence higher levels of CQI implementation, we will
assess the number of CQI activities (workshop and
CQI meeting attendance, worksheet completion) by
each program to assess the extent of CQI activity. CQI
implementation will be assessed by ratings of PDSA
Activity. We will test this hypothesis by examining the
correlation between the number of CQI activities com-
pleted and PDSA Activity.

Sustainment
To examine whether perceptions of CQI and organizational
readiness to change at the end of the intervention will pre-
dict CQI sustainment, we will explore bivariate relation-
ships between innovation attributes (i.e., perceptions of
the CQI’s relative advantage, complexity, observability,
and trialability) and organizational climate as assessed at
the end of the intervention with sustainment at end of
Phase 2, examining the correlation between the two. We
will have 80% power (alpha = 0.05) to detect whether
PDSA Activity rating predicts at least 31% of the variance
(e.g., R2 = 0.31) of each outcome; given the power limita-
tions this should be regarded as a descriptive rather than
inferential analysis.

Costs
Since the monthly cost surveys are activity-based and
the interview questions on costs will provide details for
how time on CQI activities were spent (e.g., additional
work, part of work already doing), we will initially de-
scribe direct costs associated with key types of CQI
activities. We will then aggregate these activities and use
findings from the annual cost survey and interviews to
provide a description of the direct and indirect costs
of implementing CQI. Given the lack of information re-
garding CQI costs, we view this in itself as a contribution
trol group base rate and intra-cluster correlations

ster correlation (2) Base rate
(for control arm)

(3) Percentage point
difference detectable

50.0% 10.7

52.0% 24.0

78.0% 11.4

60.0% 6.6

10.9% 8.3

64.4% 26.0

16.0% 7.2

8.2% 4.2

75.4% 6.9

that the correlation between baseline and follow-up observations of the same
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to the literature and to practitioners. Lastly, we will con-
duct a standard cost analysis comparing costs between the
facilities that receive the intervention and facilities that
had not yet, according to the cohort schedule.

Discussion
The present study offers a much-needed, innovative strat-
egy for implementing CQI in SUD treatment settings.
While CQI may offer ways to improve SUD treatment, we
cannot assume that it can be easily transported into prac-
tice or that it will have the same impact as it has had in
more traditional healthcare settings [60]. Organizations do
not always adopt new practices even when they are known
to improve outcomes [61]. Further, attention needs to be
paid to factors both at the individual and organizational
levels that impact the degree to which new practices are
adopted and implemented. For example, a number of
studies have shown that factors at both the individual level
(e.g., training, skills, efficacy, involvement in decision mak-
ing, and job satisfaction) and at the organizational level
(organization size, climate, and financial resources, and ac-
tive leadership support) predict successful program imple-
mentation [61-66].
Our strategy for bringing CQI into SUD treatment set-

tings addresses many of these needs and potential trans-
portability barriers. First, collaboration with organizational
leadership and their active participation in meetings and
workshops helps tailor the intervention to the needs of
the organization and lends credibility to the intervention.
Next, the study provides clinical staff with skills to make
small improvements to enhance treatment quality and in-
volves them in decision-making and planning activities.
And finally, through hands-on skill-building meetings and
ongoing technical assistance, the intervention offers an ac-
tive learning environment for staff at multiple levels.
Moreover, the study offers a unique design that provides

a way to maximize the collection of feasibility, costs, effi-
cacy, and sustainment of the intervention in a pilot study.
In particular, data collection instruments were designed to
permit a relatively comprehensive analysis of the interven-
tion, yet were implemented so as to reduce the burdens of
data collection and performance of multiple analyses. Al-
though we are somewhat limited by testing the intervention
in a single organization, it is recommended that early stage
intervention studies take place in a single organization to
eliminate the potential loss of power involved in statistically
adjusting for organizational differences [67]. Another po-
tential limitation of the study is that the proposed assess-
ments (i.e., staff and client outcomes) may not adequately
reflect change as the result of a type of CQI interventions
selected. That is, because program staff determine the
CQI improvement strategy and it is likely to differ across
programs, it is not known how well a specific intervention
will be aligned with the outcomes being evaluated in the
study. To address this limitation, the study captures both
staff and client level changes, as CQI strategy may influ-
ence one but not the other. This is also consistent with
the results from CQI practiced in traditional health care
settings, where studies have shown that CQI efforts have
demonstrated tangible results to both patients and pro-
viders [68]. In summary, we hope that this study design
offers a template for those wishing to efficiently study
intervention feasibility, cost, efficacy, and sustainment in a
pilot study which may shorten the time between interven-
tion development and translation into real world practice
settings.

Abbreviations
ABC: Activity based costing; CQI: Continuous quality improvement;
EBPAS: Evidence-based practice attitude scale; GRT: Group randomized trial;
ICC: Intra-cluster correlation; IOM: Institute of Medicine; NIH: National
Institutes of Health; ORC: Organizational Readiness for Change; PDSA: Plan-
Do-Study-Act; SASCAP: Substance Abuse Services Cost Analysis Program;
SD: Standard deviation; STM: Simpson transfer model; SUD: Substance use
disorder; TCU SOF: Texas Christian University’s Survey of Organizational
Functioning.

Competing interests
The authors declare that they have no competing interests.

Authors’ contributions
SH, SP and DL conceptualized the study and obtained funding. SH has
overall responsibility for the execution of the CQI intervention, data
collection, analyses and reporting. DL is primarily responsible for
coordination of the treatment site intervention participation and client data
collection. AO contributed to the draft of the manuscript, assists with study
coordination, data collection and qualitative data analyses. SP will conduct
the statistical analyses. PH will perform the cost-related analyses. All authors
read and approved the final manuscript.

Acknowledgements
This work was supported by NIDA grant R34 DA032041 to Sarah Hunter and
Deborah Levan, co-Principal Investigators. The content is solely the responsi-
bility of the authors and does not necessarily represent the official views of
NIDA or the National Institutes of Health. The authors would like to thank all
of the participating treatment program staff and patients for whom this
research would not have been possible. The authors express appreciation to
Chau Pham who is coordinating treatment staff data collection, Christina
Huang and Tiffany Hruby for their assistance with manuscript preparation
and Matthew Chinman and Pat Ebener for their assistance with planning the
study.

Author details
1Drug Policy Research Center, RAND, 1776 Main Street, Santa Monica, CA
90407-2138, USA. 2Behavioral Health Services, Inc, RAND, 1776 Main Street,
Santa Monica, CA 90407-2138, USA.

Received: 15 October 2013 Accepted: 23 January 2014
Published: 28 January 2014

References
1. Substance Abuse and Mental Health Services Administration, Center for

Substance Abuse Treatment: Implementing Change in Substance Abuse
Treatment Programs. Rockville, MD: Substance Abuse and Mental Health
Services Administration, Center for Substance Abuse Treatment; 2009.

2. Babor T, Caetano R, Casswell S, Edwards G, Giesbrecht N, Graham K: Alcohol:
No Ordinary Commodity–A Summary of the Second Edition. Oxford: Oxford
University Press; 2010.

3. Institute of Medicine: Improving the Quality of Health Care for Mental and
Substance-Use Conditions. Washington, DC: National Academies Press; 2006.



Hunter et al. Addiction Science & Clinical Practice 2014, 9:4 Page 10 of 11
http://www.ascpjournal.org/content/9/1/4
4. McCarty D, Gustafson D, Capoccia VA, Cotter F: Improving care for the
treatment of alcohol and drug disorders. J Behav Health Serv Res 2009,
36:52–60.

5. Hoffman KA, Ford JH 2nd, Choi D, Gustafson DH, McCarty D: Replication
and sustainability of improved access and retention within the network
for the improvement of addiction treatment. Drug Alcohol Depend 2008,
98:63–69.

6. Forman R, Crits-Christoph P, Kaynak O, Worley M, Hantula DA, Kulaga A,
Rotrosen J, Chu M, Gallop R, Potter J, Muchowski P, Brower K, Strobbe S,
Magruder K, Chellis AH, Clodfelter T, Cawley M: A feasibility study of a
web-based performance improvement system for substance abuse
treatment providers. J Subst Abuse Treat 2007, 33:363–371.

7. Fields D, Roman PM: Total quality management and performance in
substance abuse treatment centers. Health Serv Res 2010, 45:1630–1649.

8. Chinman M, Hunter SB, Ebener P: Employing continuous quality
improvement in community-based substance abuse programs. Int J
Health Care Qual Assur 2012, 25:606–617.

9. Wisdom JP, Ford JH 2nd, Hayes RA, Edmundson E, Hoffman K, McCarty D:
Addiction treatment agencies' use of data: a qualitative assessment. J
Behav Health Serv Res 2006, 33:394–407.

10. Gustafson DH, Quanbeck AR, Robinson JM, Ford JH 2nd, Pulvermacher A,
French MT, McConnell KJ, Batalden PB, Hoffman KA, McCarty D: Which
elements of improvement collaboratives are most effective? A cluster-
randomized trial. Addiction 2013, 108:1145–1157.

11. Crits-Christoph P, Ring-Kurtz S, McClure B, Temes C, Kulaga A, Gallop R,
Forman R, Rotrosen J: A randomized controlled study of a web-based
performance improvement system for substance abuse treatment
providers. J Subst Abuse Treat 2010, 38:251–262.

12. Colton D: Quality improvement in health care: conceptual and historical
foundations. Eval Health Prof 2000, 23:7–42.

13. Burda D: Providers look to industry for quality models. Mod Healthc 1988,
18:24–26. 28, 30-22.

14. McLaughlin CP, Simpson KN: Does TQM/CQI Work in Health Care? In
Continuous Quality Improvement in Health Care: Theory, Implementation, and
Applications. Edited by McLaughlin CP, Kaluzny AD. Gaithersburg, MD:
Aspen; 1994.

15. O'Connor PJ, Rush WA, Peterson J, Morben P, Cherney L, Keogh C, Lasch S:
Continuous quality improvement can improve glycemic control for HMO
patients with diabetes. Arch Fam Med 1996, 5:502–506.

16. Pearson ML, Wu S, Schaefer J, Bonomi AE, Shortell SM, Mendel PJ, Marsteller
JA, Louis TA, Rosen M, Keeler EB: Assessing the implementation of the
chronic care model in quality improvement collaboratives. Health Serv
Res 2005, 40:978–996.

17. Peterson KA, Radosevich DM, O'Connor PJ, Nyman JA, Prineas RJ, Smith SA,
Arneson TJ, Corbett VA, Weinhandl JC, Lange CJ, Hannan PJ: Improving
diabetes care in practice: findings from the TRANSLATE trial. Diabetes
Care 2008, 31:2238–2243.

18. Hoffman KA, Green CA, Ford JH 2nd, Wisdom JP, Gustafson DH, McCarty D:
Improving quality of care in substance abuse treatment using five key
process improvement principles. J Behav Health Serv Res 2012, 39:234–244.

19. Aarons GA, Hurlburt M, Horwitz SM: Advancing a conceptual model of
evidence-based practice implementation in public service sectors. Adm
Policy Ment Health 2011, 38:4–23.

20. Aarons GA: Approaches and outcomes for implementing evidence-based
practices in child welfare. http://www.cebc4cw.org/online-training-
resources/webinars/.

21. Quanbeck AR, Gustafson DH, Ford JH 2nd, Pulvermacher A, French MT,
McConnell KJ, McCarty D: Disseminating quality improvement: study
protocol for a large cluster-randomized trial. Implement Sci 2011, 6:44.

22. Bauer JE, Duffy GL, Westcott RT: The Quality Improvement Handbook.
Milwaukee, WI: ASQ Quality Press; 2002.

23. McCarty D, Gustafson DH, Wisdom JP, Ford J, Choi D, Molfenter T, Capoccia
V, Cotter F: The network for the improvement of addiction treatment
(NIATx): enhancing access and retention. Drug Alcohol Depend 2007,
88:138–145.

24. Rodgers R, Hunter JE, Rogers D: Influence of top management
commitment on management program success. J Appl Psychol 1993,
78:151–155.

25. Bachman SS, Duckworth K: Consensus building for the development of
service infrastructure for people with dual diagnosis. Adm Policy Ment
Health 2003, 30:255–266.
26. Fixsen DL, Naoom SF, Blase KA, Friedman RM, Wallace F: Implementation
Research: A Synthesis of the Literature. Tampa, FL: University of South Florida,
Louis de la Parte Florida Mental Health Institute, The National
Implementation Research Network; 2005.

27. Powell AE, Rushmer RK, Davies HTO: A Systematic Narrative Review of Quality
Improvement Models in Health Care. ; 2008.

28. Beidas RS, Kendall PC: Training therapists in evidence-based practice: a
critical review of studies from a systems-contextual perspective. Clin
Psychol (New York) 2010, 17:1–30.

29. Miller WR, Zweben J, Johnson WR: Evidence-based treatment: Why, what,
where, when, and how? J Subst Abuse Treat 2005, 29:267–276.

30. Hunter SB, Chinman M, Ebener P, Imm P, Wandersman A, Ryan GW:
Technical assistance as a prevention capacity-building tool: a demonstra-
tion using the getting to outcomes framework. Health Educ Behav 2009,
36:810–828.

31. Rogers EM: Diffusion of Innovations. 4th edition. New York: Free Press; 1995.
32. Bandura A: Social Foundations of Thought and Action: A Social Cognitive

Theory. Prentice Hall: Englewood Cliffs; 1986.
33. Levesque DA, Prochaska JM, Prochaska JO: Stages of change and

integrated service delivery. Consult Psychol J Pract Res 1999, 51:226–241.
34. Hunter SB, Ebener P, Chinman M: Promoting Success: A Getting to Outcomes®

Guide to Implementing Continuous Quality Improvement for Community
Service Organizations. Santa Monica, CA: RAND Corporation; 2010.

35. Cook TD, Campbell DT, Day A: Quasi-Experimentation: Design & Analysis
Issues for Field Settings. Boston: Houghton Mifflin; 1979.

36. Gambia Hepatitis Study Group: The Gambia hepatitis intervention study.
Canc Res 1987, 47:5782–5787.

37. Brown CA, Lilford RJ: The stepped wedge trial design: a systematic
review. BMC Med Res Methodol 2006, 6:54.

38. Smith PG, Smith PG, Morrow RH: Field Trials of Health Interventions in
Developing Countries: A Toolbox. London: Macmillan Education Ltd; 1996.

39. Office of Applied Studies, Substance Abuse and Mental Health Services
Administration (SAMHSA): National Survey of Substance Abuse Treatment
Services. Rockville, MD: Office of Applied Studies, Substance Abuse and
Mental Health Services Administration (SAMHSA); 2005.

40. Deming WE: Out of Crisis. Cambridge: MIT Press; 2000.
41. Nicolas W, Farley DO, Vaiana ME, Cretin S: Putting Practice Guidelines to Work

in the Department of Defense Medical System: A Guide for Action. Santa
Monica, CA: RAND Corporation; 2001.

42. Fetterman DM, Wandersman A: Empowerment Evaluation Principles in
Practice. New York: The Guilford Press; 2005.

43. Simpson DD: A conceptual framework for transferring research to
practice. J Subst Abuse Treat 2002, 22:171–182.

44. Prochaska JO, DiClemente CC, Norcross JC: In search of how people
change. Applications to addictive behaviors. Am Psychol 1992,
47:1102–1114.

45. Kolb DA: Experiential Learning: Experience as the Source of Learning and
Development. Englewood Cliffs: Prentice-Hall; 1984.

46. Lewin K: Action research and minority problems. J Soc Issues 1946,
2:34–36.

47. Rakovshik SG, McManus F: Establishing evidence-based training in
cognitive behavioral therapy: a review of current empirical findings and
theoretical guidance. Clin Psychol Rev 2010, 30:496–516.

48. Maslach C, Jackson SE: Maslach Burnout Inventory—Human Services
Survey (MBI-HSS). In MBI Manual. 3rd edition. Edited by Maslach C, Jackson
SE, Leiter MP. Palo Alto: Consulting Psychologists Press; 1996:5.

49. Lehman WE, Greener JM, Simpson DD: Assessing organizational readiness
for change. J Subst Abuse Treat 2002, 22:197–209.

50. Aarons GA: Mental health provider attitudes toward adoption of
evidence-based practice: the Evidence-Based Practice Attitude Scale
(EBPAS). Ment Health Serv Res 2004, 6:61–74.

51. Hall GE, Hord SM: Implementing Change: Patterns, Principles, and Potholes.
Boston: Allyn and Bacon; 2001.

52. Scheirer M, Hartling G, Hagerman D: Defining sustainability outcomes of
health programs: illustrations from an on-line survey. Eval Program Plann
2008, 31:335–346.

53. Grol R, Wensing M: What drives change? Barriers to and incentives for
achieving evidence-based practice. Med J Aust 2004, 180:S57–S60.

54. Moore GC, Benbasat I: Development of an instrument to measure the
perceptions of adopting an information technology innovation. Inf Syst
Res 1991, 2:192–222.

http://www.cebc4cw.org/online-training-resources/webinars/
http://www.cebc4cw.org/online-training-resources/webinars/


Hunter et al. Addiction Science & Clinical Practice 2014, 9:4 Page 11 of 11
http://www.ascpjournal.org/content/9/1/4
55. RTI International: Substance Abuse Services Cost Analysis Program. Cost
Module. Version 1.2b. www.rti.org/files/Cost%20Non-Methadone.pdf.

56. RTI International: Substance Abuse Services Cost Analysis Program. Labor
Module. Version 1.2b. [www.rti.org/files/Labor%20Non-Methadone.pdf].

57. Landsverk J, Brown CH, Chamberlain P, Palinkas L, Ogihara M, Czaja S,
Goldhaber-Fiebert JD, Rolls Reutz AJ, McCue Horowitz S: Design and
Analysis in Dissemination and Implementation Research. In Dissemination
and Implementation Research in Health: Translating Science to Practice. Edited by
Brownson R, Colditz GA, Proctor EK. Oxford: Oxford University Press; 2012.

58. Little RJA: Pattern-mixture models for multivariate incomplete data. J Am
Stat Assoc 1993, 88:125–134.

59. Chinman M, Hunter SB, Ebener P, Paddock SM, Stillman L, Imm P,
Wandersman A: The getting to outcomes demonstration and evaluation:
an illustration of the prevention support system. Am J Community Psychol
2008, 41:206–224.

60. Schoenwald SK, Hoagwood K: Effectiveness, transportability, and
dissemination of interventions: what matters when? Psychiatr Serv 2001,
52:1190–1197.

61. Ennett ST, Ringwalt CL, Thorne J, Rohrbach LA, Vincus A, Simons-Rudolph A,
Jones S: A comparison of current practice in school-based substance use
prevention programs with meta-analysis findings. Prev Sci 2003, 4:1–14.

62. McCormick LK, Steckler AB, McLeroy KR: Diffusion of innovations in
schools: a study of adoption and implementation of school-based to-
bacco prevention curricula. Am J Health Promot 1995, 9:210–219.

63. Parcel GS, Eriksen MP, Lovato CY, Gottlieb NH, Brink SG, Green LW: The
diffusion of school-based tobacco-use prevention programs; Project
description and baseline data. Health Educ Res 1989, 4:111–124.

64. Rohrbach LA, D’Onofrio CN, Backer TE, Montgomery SB: Diffusion of
school-based substance abuse prevention programs. Am Behav Sci 1996,
39:919–934.

65. Rohrbach LA, Graham JW, Hansen WB: Diffusion of a school-based
substance abuse prevention program: predictors of program implementation.
Prev Med 1993, 22:237–260.

66. Steckler A, Goodman RM, McLeroy KR, Davis S, Koch G: Measuring the
diffusion of innovative health promotion programs. Am J Health Promot
1992, 6:214–224.

67. Rounsaville BJ, Carroll KM, Onken LS: A stage model of behavioral
therapies research: getting started and moving on from stage I. Clin
Psychol 2001, 8:133–142.

68. Joint Commission on the Accreditation of Health Care Organizations:
Striving Toward Improvement: Six Hospitals in Search of Quality. Oakbrook
Terrace, IL: Joint Commission on the Accreditation of Health Care
Organizations; 1992.

doi:10.1186/1940-0640-9-4
Cite this article as: Hunter et al.: Continuous quality improvement (CQI)
in addiction treatment settings: design and intervention protocol of a
group randomized pilot study. Addiction Science & Clinical Practice
2014 9:4.
Submit your next manuscript to BioMed Central
and take full advantage of: 

• Convenient online submission

• Thorough peer review

• No space constraints or color figure charges

• Immediate publication on acceptance

• Inclusion in PubMed, CAS, Scopus and Google Scholar

• Research which is freely available for redistribution

Submit your manuscript at 
www.biomedcentral.com/submit

http://www.rti.org/files/Cost%20Non-Methadone.pdf
http://www.rti.org/files/Labor%20Non-Methadone.pdf

	Abstract
	Background
	Methods/Design
	Discussion

	Background
	Continuous Quality Improvement (CQI)
	Organizational change and adoption of new practices
	The present study

	Methods/Design
	Study site and participants
	Study design
	Study aims and hypotheses
	The RAND CQI intervention
	Implementation approach
	Measures and procedures
	Process and outcome measures
	Implementation feasibility measures

	Analytic methods
	Intervention efficacy
	Feasibility
	Sustainment
	Costs


	Discussion
	Abbreviations
	Competing interests
	Authors’ contributions
	Acknowledgements
	Author details
	References

